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This essay will focus on the ethical theory identified as Social Contract Theory. After an outline of the theory has been provided, its prospects will be applied to the ethical example of the summer job at the landscaping entity. 
Social Contract Theory


According to the social contract theory, at the beginning of time when people used to live without a regime that guided their code of conduct; the existence of oppression and hardship were present within the society. To ascertain the existing hardships had been overcome, there was a need for an agreement to be formed which led to the emergence of both “Pactum Subjectionis” and “Pactum Unionis” (Jahn & Brühl, 2018). The initial pact of subjectionis brought people together through pledging their obedience to a specified authority while at the same time surrendering all if not part of their rights and freedom to the specific authority. The latter was a pact that made people seek the protection of their property and lives by themselves without authority. This meant, everyone in the community needed to respect one another through living harmoniously and peacefully (Gribnau & Dijkstra, 2020). 

It is quite evident that the initial livelihood of human beings which was without governorship was driven by selfishness and fear which made man’s life short, brought in poverty as well as brutality (Jahn & Brühl, 2018). This can be related to the summer job scenario where not being in the books while receiving payment could inflict some level of selfishness both to me as the employee and the employer who will not have to go to the cost of paying taxes to the government. This is to mean, I am to receive a slightly larger pay than the workers who have been formally employed and are on record, making it mandatory that their wages are cut to pay the government’ Pay As You Earn (PAYE) taxes. However, there are risks involved in not being employed by the books. For instance, my dismissal can be granted on an unfair basis which might make it difficult to plead since there is no employment contract between me the employee, and the employer at the landscaping organization. 
It is only ethical that both the employer and the employee be law-abiding citizens and engage in an employment contract where I voluntarily surrender my rights and freedoms such as receiving higher wages through tax evasion and being obedient to the taxation regulations and allowing the mightiest authority which is the government to take taxes. This is a more secure solution as my employment could be accounted for should the landscaping company managers feel they no longer need my services, all the dismissal procedures will have to be adhered to. This is to mean, the social contract theory uses the two pacts to show that everyone in the community needs to pay a small price for their security and maintenance of order. 
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